The following excerpt is an example of possible state regulation of employee drug testing.  -J. Pittman

IOWA ANNOTATED STATUTES

TITLE XVI. CRIMINAL LAW AND PROCEDURE 
SUBTITLE 1. CRIME CONTROL AND CRIMINAL ACTS 

CHAPTER 730. EMPLOYER-EMPLOYEE OFFENSES

 Iowa Code § 730.5 (2006)

730.5 - Private sector drug-free workplaces.

1. Definitions. As used in this section, unless the context otherwise requires: 
. . . 

i. "Reasonable suspicion drug or alcohol testing" means drug or alcohol testing based upon evidence that an employee is using or has used alcohol or other drugs in violation of the employer's written policy drawn from specific objective and articulable facts and reasonable inferences drawn from those facts in light of experience. 

. . . 
8. Drug or alcohol testing. Employers may conduct drug or alcohol testing as provided in this subsection:

a. . . .
b. Employers may conduct drug or alcohol testing of employees during, and after completion of, drug or alcohol rehabilitation.

c. Employers may conduct reasonable suspicion drug or alcohol testing.

d. Employers may conduct drug or alcohol testing of prospective employees.
e. Employers may conduct drug or alcohol testing as required by federal law or regulation or by law enforcement.

f. Employers may conduct drug or alcohol testing in investigating accidents in the workplace in which the accident resulted in an injury to a person for which injury, if suffered by an employee, a record or report could be required under chapter 88, or resulted in damage to property, including to equipment, in an amount reasonably estimated at the time of the accident to exceed one thousand dollars.
. . . 
13. Confidentiality of results -- exception.
a.  All communications received by an employer relevant to employee or prospective employee drug or alcohol test results, or otherwise received through the employer's drug or alcohol testing program, are confidential communications and shall not be used or received in evidence, obtained in discovery, or disclosed in any public or private proceeding, except as otherwise provided or authorized by this section.

. . . 
